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Guarantee of Reasonable Adjustment in Employment of Persons with
Disabilities under the Equality Act in the UK

MATSUBARA Yoshihiro*

In this paper, I analyze the system to guarantee reasonable adjustment in employment of persons with

disabilities under the Equality Act in the UK.

Under the Equality Act, Disability Rights Commission plays an important role to guarantee reasonable

adjustment. This Commission system gives suggestions to the Japanese employment legislation of persons with

disabilities.
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